
This policy document may be varied, withdrawn or replaced at any time. Printed copies, or part thereof, are regarded as uncontrolled and should not be
relied upon as the current version. It is the responsibility of staff printing this document to always refer to the Policy Library for the latest version.

Page 1 of 3

Work Integrated Learning Procedure

Section 1 - Purpose
(1) This Procedure sets out University of Canberra’s (University) processes for implementing the Work Integrated
Learning Policy.

Section 2 - Scope
(2) This Procedure applies to all University courses determined under the University of Canberra Courses and Awards
(Courses of Study) Rules 2023.

Section 3 -  Policy
(3) Refer to Work Integrated Learning Policy.  

Section 4 - Procedure
Identification of Units and Courses that Include WIL

(4) Units that include Work Integrated Learninig (WIL) are identified in the course management system, and include
the type of WIL and the referenced course/s. This information is entered into the course management system following
the academic governance approval process.

WIL Agreement

(5) The University enters into a legal agreement with the industry organisation (host organisation) and the student for
WIL placements and internships, and WIL projects. This agreement sets out the responsibilities of the University and
the host organisation, including agreement that the host organisation has mitigations in place for identified risks.

(6) The WIL Agreement must be prepared, signed and stored in accordance with the Delegations of Authority Policy.

(7) The University is legally responsible for the student while they are on the host organisations premises.

University responsibilities before, during and after a WIL activity

(8) The University is responsible for ensuring the quality features for WIL are embedded into culturally appropriate
guidelines and resources for students and Supervisors. This must include, at a minimum, information that meets
relevant governance requirements.  

(9) Stakeholders involved in the WIL Partnership Model work collaboratively to develop and update guidelines and
resources for students and Supervisors.

(10) Student guidelines and resources must be included as part of course materials in the Learning Management
System.

https://policies.canberra.edu.au/document/view-current.php?id=176
https://policies.canberra.edu.au/document/view-current.php?id=176
http://policies.canberra.edu.au/download.php?id=3&version=1&associated
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(11) Supervisor guidelines and resources must be provided to the Supervisor.

Safety

(12) Certain WIL activities are an operational risk. A risk assessment must be undertaken in the following
circumstances, as required:

where legislation stipulatesa.
before a field work activity that has potential to impact negatively on a students physical or mental healthb.
before a simulation that has potential to impact negatively on a students physical or mental healthc.
before travel to a remote area or international travel, and/ord.
before a WIL activity where an incident directly related to a students physical or mental health has beene.
reported and upheld (e.g. injury following violence by a patient, harassment, exposure to hazardous
substance/s, bullying).

(13) The Associate Director, Safety and Wellbeing is responsible for communicating an incident related to the relevant
faculty and Manager. 

(14) All risk assessments must be conducted in accordance with the University Risk Management Plan.

Section 5 - Implementation and Reporting
Evaluation

(15) The University will monitor the student and Supervisor experience through a student and Supervisor survey at the
completion of designated WIL activities.

(16) Outcomes from the student and Supervisor surveys will be collated, and included as part of the annual internal
WIL audit. The objective of the audit is to:

ensure the University is compliant with legislative and other legal requirementsa.
ensure the implementation of a quality WIL Program and positive student and Supervisor experience that alignsb.
with the University strategic goals, and
inform continuous improvement of the WIL Program.c.

https://policies.canberra.edu.au/document/view-current.php?id=140
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