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Gender-based Violence Prevention and 
Response Policy 
Section 1 – Purpose 

(1) This Policy sets out the position of the University of Canberra (the University) on preventing 
and responding to Gender-based Violence in accordance with the National Higher 
Education Code to Prevent and Respond to Gender-based Violence (the Code).  The 
university aims to prevent and respond to Gender Based violence through our education, 
research and partner activities and by ensuring are campuses and activities are safe for 
students, staff and visitors. 

Section 2 – Scope 
(2) This Policy applies to the University Community.  

(3) This Policy and the associated Procedure align with and support the Code. 

Section 3 – Principles 
(4) All forms of Gender-based Violence are unacceptable and are against the University’s Rules, 

Policies and Charters that relate to safety, wellbeing, respect, support and conduct, and will 
not be tolerated.  Education, awareness and management of Gender-based Violence will be 
led from the highest levels and supported throughout the University. 

(5) The University provides information through multiple channels to increase awareness and 
understanding of the factors that drive, contribute to and prevent Gender-based Violence.  

(6) The University uses Person-centred and Trauma-informed approaches in its response, 
practice and support services. 

(7) The health, safety and wellbeing of all members of the University Community are of the 
utmost importance. We aim to prevent Gender Based Violence through education and 
training, Disclosures, Formal Reports, responses, and any investigations.  

(8) The University will be provided with Gender-based Violence Disclosure records from all 
related entities of the university.   

(9) The University will take all Disclosures and Formal Reports seriously and consider the 
safety, views and desired outcomes of the Discloser while also providing appropriate 
support to both the Discloser and the Respondent. 

(10) When implementing proportionate safety measures in response to a Disclosure or Formal 
Report, the University will engage with and seriously consider the views of the Discloser 
and provide appropriate support to both the Discloser and the Respondent. 

(11) The University must seek and consider the Discloser’s views before progressing a Disclosure 
to investigation. Where it is necessary to investigate a Disclosure due to safety and 
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wellbeing concerns for Students and/or Staff, the University must inform the Discloser and 
the Respondent.  

(12) The University will investigate all Formal Reports where the Respondent is a Student or 
Staff member, regardless of the context in which the Gender-based Violence occurred. 

(13) Any investigations that result from a Disclosure or a Formal Report will be carried out in line 
with the principles of Procedural Fairness. 

(14) Any University investigation will not prevent or interfere with any external reporting or 
investigation.  

(15) The University will not use Non-disclosure Agreements regarding Gender-based Violence 
unless requested by the Discloser. If used, any agreement will not stop the Discloser from 
sharing their experience when seeking support and advice or prevent the University from 
complying with its reporting obligations under the Code. 

(16) Any settlement terms agreed to between the Discloser and the Provider must not contain a 
Non-disparagement Clause that could have the effect of requiring the Discloser to keep 
their experience of Gender-based Violence confidential. 

(17) This Policy will be reviewed at least every 3 years in consultation with Students, Staff, 
subject matter experts, and individuals with lived experience of Gender-based Violence. 
This will include collaboration with First Nations peoples, Culturally and Linguistically 
Diverse communities, people with disabilities, and LGBTQIA+ individuals and anyone may 
reserve their right to decline or provide feedback.   

Contraventions of this Policy  

(18) The University may take any disciplinary action available to it against any member of the 
University Community who contravenes any provision of this Policy or the associated 
Procedure. 

(19) The University may deny access to any and all services to a person who is reasonably 
believed to have engaged in Gender-based Violence, including suspending or terminating 
their right to come onto University Premises, or attend any event or activity hosted by or on 
behalf of the University.  

(20) If a Disclosure or a Formal Report is made against a Student, appropriate action may 
include a referral under the University of Canberra (Student Conduct) Rules 2023. 

(21) If a Disclosure or a Formal Report is made against a Staff member, appropriate action may 
include action under an employment contract, the University of Canberra Enterprise 
Agreement 2023 – 2026 (including all subsequent Agreements), relevant Policy or another 
Legal Instrument. 

(22) If a Disclosure or a Formal Report is made against a member of the University Community 
who is not a Student or a Staff member, action may be taken under the appropriate Legal 
Instrument if appropriate. 

Procedural Fairness  

(23) The University undertakes to:  
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a. ensure the principles of Procedural Fairness are followed throughout all stages of 
responding to a Disclosure or Formal Report of Gender-based Violence; and  

b. resolve any Disclosure or Formal Report of Gender-based Violence fairly, discreetly 
and in a timely manner. 

(24) If a Disclosure or Formal Report of Gender-based Violence is also reported to the Police and 
the Police determine to investigate, the University may suspend any investigation it has 
commenced, or may commence, until after the Police Investigation has been finalised. At 
no stage will the University require the Discloser and Respondent to meet, unless both 
parties are informed prior to meeting and express consent to do so.  

(25) Disclosers and Respondents may be accompanied by a support person in any meeting or 
inquiry.  

Confidentiality 

(26) The University will respect the confidentiality of a Discloser following a Disclosure or a 
Formal Report of Gender-based Violence.  

(27) The University will not refer a Disclosure or Formal Report of Gender-based Violence to 
Police, or disclose information about a Disclosure or a Formal Report of Gender-based 
Violence to a third party unless:  

a. the Discloser is under 18 years-of-age;  

b. the Discloser is over 18 years-of-age and provides consent; 

c. the University is compelled or authorised to report under any Australian law or an 
order of a Court or Tribunal; or  

d. the risk from not reporting presents a serious risk to the life, health or safety of any 
individual.  

(28) Except in emergency situations, a decision to report under Clause 27(d) can only be made 
by the Vice-Chancellor, a Deputy Vice-Chancellor or a Vice-President, and must consider 
any recommendations by the Chief People Officer if the Discloser or Respondent is a Staff 
member, or, if a Student, consider any recommendations by the Director, Student Life, and 
only where, in the view of the decision maker: 

a. there are compelling circumstances that such action is required; and 

b. the risk of harm cannot be adequately mitigated by another action of the 
University. 

(29) Where a decision to report is made under Clause 27 or Clause 28, the Discloser and the 
Respondent will be separately informed of this decision, with the Discloser advised first if 
that is possible. If the Discloser or Respondent are under 18 years of age, the university will 
also inform any known parent or guardian.  

(30) The University respects the right of any member of the University Community to determine 
for themselves whether to report Gender-based Violence to the Police or other relevant 
authority.  
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Education and Training 

(31) The University will provide to Leadership, Staff and Students:  

a. appropriate and trauma-informed education and training about prevention and 
responding to Gender-based Violence; and  

b. more specialised and trauma-informed training about prevention and responding to 
Gender-based Violence to those who require a higher-level of expertise and 
knowledge for their role. 

(32) Training will, where safe and feasible, be co-designed with Students, Staff, experts and 
those with lived experience of Gender-based Violence.   

(33) The University may require members of the University Community to undertake training 
modules as part of their ongoing relationship with the University.  

Section 4 – Responsibilities 

WHO RESPONSIBILITIES 
All members of the 
University Community 

• Familiarise themselves with this Policy. 
• Act in accordance with the Principles set out in this Policy. 
• Once aware of an incident of Gender-based Violence 

against a Discloser, promptly notify the incident in 
accordance with the process set out in the Procedure.  

• Attend and engage with education and training for 
prevention and responding to Gender-based Violence. 

Chief Operating Officer and 
Vice-President Operations 

• Support the Vice-Chancellor to oversee the 
implementation of this Policy. 

• Determine (in non-emergency situations) whether to refer 
a Disclosure or Formal Report to the Police or disclose 
information about a Disclosure or Formal Report to a third 
party, after applying the test set out in Clause 28. 

Chief People Officer • Ensure the provision for Leadership and Staff of trauma-
informed education and training, including specialised 
options, about preventing and responding to Gender-
based Violence in accordance with Clauses 31-33 
inclusive.  

• Provide recommendations to the Vice Chancellor, Deputy 
Vice-Chancellor or Vice-President to assist them to 
determine, where the Discloser or Respondent is a Staff 
member of the University, whether to refer a Disclosure or 
Formal Report to the Police or disclose information about 
a Disclosure or Formal Report to a third party under 
Clause 28. 
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WHO RESPONSIBILITIES 
Deans, Executive Deans, 
Directors and Managers 

• Foster an environment which promotes and supports the 
principles in and implementation of this Policy within their 
respective teams. 

• When a Disclosure or Formal Report is received, the 
Deans, Executive Deans, Directors and Managers are 
responsible for managing the Disclosure or Formal Report 
in accordance with the principles in this Policy and process 
in the Procedure.  

Deputy Vice-Chancellor and 
Vice-President 

• Support the Vice-Chancellor to oversee the 
implementation of this Policy. 

• Determine whether to refer a Disclosure or Formal Report 
to the Police or disclose information about a Disclosure or 
Formal Report to a third party, after applying the test set 
out in Clause 28. 

Director, Student Life  • Provide trauma-informed education and training, 
including specialised options, about preventing and 
responding to Gender-based Violence for Students in 
accordance with Clauses 31-33 inclusive. 

Legal • Provides support to the University to oversee the 
implementation of this Procedure. 

Vice-Chancellor and 
President 

• Oversee the implementation of this Policy.  
• Determine whether to refer a Disclosure or Formal Report 

to Police or disclose information about a Disclosure or 
Formal Report to a third party, after applying the test set 
out in Clause 28.  

Section 5 – Procedures 
(34) This Policy is supported by the Gender-based Violence Prevention and Response Procedure.  

Section 6 – Additional Information 

Legislation, standards and codes 

• Age Discrimination Act 2004 
• Australian Human Rights Commission Act 1986 
• Crimes Act 1900 
• Disability Discrimination Act 1992 
• Discrimination Act 1991 
• Fair Work Act 2009 
• Human Rights Act 2004  
• Information Privacy Act 2014 
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• Privacy Act 1988 
• National Higher Education Code to Prevent and Respond to Gender Based Violence (2025) 
• Racial Discrimination Act 1975 
• Safety, Rehabilitation and Compensation Act 1988 
• Sex Discrimination Act 1984 
• University of Canberra (Student Conduct) Rules 2023 
• Work Health and Safety Act 2011 (ACT) 

University Documents 

• Charter of Conduct and Values 
• Child Safety and Wellbeing Policy 
• Conflict of Interest Policy 
• Course Delivery by Third Party Providers Policy 
• Early intervention – Student Health and Wellbeing Support Guidelines 
• Employee Background Checks Policy 
• Gender Equity Policy 
• Research Conduct and Complaints Procedure 
• Respect at Work (Prevention of Bullying) Policy 
• Sexual Misconduct Policy 
• Student Charter 
• Student Grievance Resolution Policy 
• Support for Students Policy  
• Talent Acquisition Policy 
• Work Health and Safety Policy 

Websites 

• Department of Education: Action Plan Addressing Gender-based Violence in Higher 
Education 

• Department of Social Services: National Plan to End Gender Based Violence  
• Universities Australia: Response to the National Higher Education Code to Prevent and 

Respond to Gender-based Violence  

Section 7 – Definitions 
TERM DEFINITION 

Affiliated Organisation An organisation that uses the University’s intellectual property in its 
name, marketing, recruitment or governance documents. 

Discloser A person who has shared information about their experience of 
Gender-based Violence 

Disclosure The provision of information about a person’s experience of Gender-
based Violence to the University by the Discloser or another person. 

https://www.legislation.gov.au/C2004A03712/latest/text
https://policies.canberra.edu.au/document/view-current.php?id=84
https://policies.canberra.edu.au/document/view-current.php?id=85
https://policies.canberra.edu.au/document/view-current.php?id=197
https://policies.canberra.edu.au/document/view-current.php?id=24
https://policies.canberra.edu.au/document/view-current.php?id=198
https://policies.canberra.edu.au/document/view-current.php?id=97&version=1
https://policies.canberra.edu.au/document/view-current.php?id=207
https://policies.canberra.edu.au/document/view-current.php?id=216
https://policies.canberra.edu.au/document/view-current.php?id=138
https://policies.canberra.edu.au/document/view-current.php?id=183
https://policies.canberra.edu.au/document/view-current.php?id=146
https://policies.canberra.edu.au/document/view-current.php?id=147
https://policies.canberra.edu.au/document/view-current.php?id=189
https://policies.canberra.edu.au/document/view-current.php?id=155
https://policies.canberra.edu.au/document/view-current.php?id=175
https://www.education.gov.au/action-plan-addressing-genderbased-violence-higher-education/resources/proposed-national-higher-education-code-prevent-and-respond-genderbased-violence-2025
https://www.education.gov.au/action-plan-addressing-genderbased-violence-higher-education/resources/proposed-national-higher-education-code-prevent-and-respond-genderbased-violence-2025
https://www.dss.gov.au/national-plan-end-gender-based-violence
https://universitiesaustralia.edu.au/submission/ua-response-to-the-national-higher-education-code-to-prevent-and-respond-to-gender-based-violence/
https://universitiesaustralia.edu.au/submission/ua-response-to-the-national-higher-education-code-to-prevent-and-respond-to-gender-based-violence/
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TERM DEFINITION 
Formal Report The provision, through formal reporting channels, of information 

about their experience of Gender-based Violence by a Discloser to 
the University, which requires the University to consider taking steps 
beyond the offer and provision of support services, including (without 
limitation) the commencement of an investigation and/or a 
disciplinary process in appropriate circumstances.  

Gender-based Violence Any form of physical or non-physical violence, harassment, abuse or 
threats, based on gender, that results in, or is likely to result in, harm, 
coercion, control, fear or deprivation of liberty or autonomy. 

Leadership The Vice-Chancellor and President, the University Council, DVC, COO 
and Executive Deans. 

Legal Instrument Any applicable law, University Rule, Policy, Procedure, contract or 
other lawful obligation or document. 

Non-disclosure 
Agreement 

An agreement, including a deed of release or settlement agreement, 
that requires details to be kept confidential as part of reaching the 
settlement. 

Non-disparagement 
Clause 

A clause in an agreement that requires the parties not to say things 
about each other that are critical, dismissive or disrespectful. 

Other Entities Entities that conduct activities on behalf of the University including 
but not limited to businesses and organisations that operate on, use, 
or lease the University’s land and facilities.  

Procedural Fairness Any decision is made in accordance with the rule against bias (that is, 
a decision-maker acts without bias or the appearance of bias) and the 
hearing rule (that is, a Respondent is given the opportunity to present 
their case with knowledge of any prejudicial material that may be 
taken into account by the decision-maker). 

Procedure The Gender-based Violence Prevention and Response Procedure 
developed to implement this Policy. 

Respondent The person who is the subject of a Disclosure or Formal Report. 
Staff All persons who carry out work in any capacity for the University 

including employees of the University, all contractors and 
subcontractors (and their employees), all employees of labour hire 
companies working for the University, outworkers, apprentices or 
trainees, Students gaining work experience and volunteers 
(irrespective of whether they receive out-of-pocket expenses). Staff 
also includes persons given emeritus and honorary appointments 
(including adjunct, professional associate and visitor) in accordance 
with the relevant University policies and procedures. 

Student This includes:  
• a person enrolled as a student in an approved course 

(including undergraduate and postgraduate, coursework and 
research) at the University or in a course or program of study 
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TERM DEFINITION 
conducted by or on behalf of the University, including by a 
Third Party Provider;  

• any casual learner participating in any formal or informal 
teaching programs offered by or on behalf of the University, 
including by a Third Party Provider; or  

• where relevant, an exchange student or non-award student, 
in a course or program of study conducted by or on behalf of 
the University, including by a Third Party Provider. 

Third Party Provider An organisation or company that provides services to enable 
University courses to be provided and using staff of the Third-Party 
Provider on the terms and conditions of an agreement with the 
University. 

University The University of Canberra (ABN 81 633 873 422) and all partner 
institutions. 

University activity or 
event 

Any official event organised by the University, or any event on a 
University campus, including, but not limited to, events, field trips, 
placements, live music and overseas study. 

University Community All Students, Leadership, Staff, Affiliated Organisations, and Other 
Entities. 

University Premises Any of the following: 
• land owned or occupied by the University, including buildings 

on that land 
• buildings or other facilities owned or provided by the 

University or provided by a Third Party Provider on the 
University’s behalf; 

• a University Student Residence; or 
• land, buildings or facilities owned or occupied by a third 

party at or in which a Student is undertaking a placement, 
internship, exchange program, or is otherwise present as a 
result of a written agreement between the University 
and the third party. 

University Student 
Residence 

All University student accommodation, including any temporary 
accommodation and accommodation provided by the University 
during placements. 
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Status and Details 
 

Effective Date 1 January 2026 

Review Date 1 January 2029 

Approval Authority Vice-Chancellor 

Approval Date 17 December 2025 

   Custodian Vice-Chancellor 

   Responsible Manager Director, Student Life 

   Enquiries Contact policy@canberra.edu.au 
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